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1 
diwakar gupta, 
ravi41529@gmail.
com 

Thu, Jan 30, 5:20 AM  
Why only 15 candidates were selected under 
EBC category whereas the total vacancy was 
for 26(4PH) ? 

To ensure the quality of employees 
to be hired, those who had scored 
below 50% of the total marks have 
not been selected. 

2 
Bittu Kumar, 
bittukumarag199
1@gmail.com 

Thu, Jan 30, 2:03 PM 
Why only 15 candidates were selected under 
EBC category whereas the total vacancy was 
for 26(4PH) 

To ensure the quality of employees 
to be hired, those who had scored 
below 50% of the total marks have 
not been selected. 

3 Rajesh ranjan, Fri, Jan 31, 5:53 PM 
Why only 15 candidates were selected under 
EBC category whereas the total vacancy was 
for 26(4PH) 

To ensure the quality of employees 
to be hired, those who had scored 
below 50% of the total marks have 
not been selected. 

4 DIWAKAR GUPTA  Sat, Feb 1, 11:36 AM 
Why only 15 candidates were selected under 
EBC category whereas the total vacancy was 
for 26(4PH) 

To ensure the quality of employees 
to be hired, those who had scored 
below 50% of the total marks have 
not been selected. 

5 Amardip Kumar Sat, Feb 1, 2:00 PM  
Why only 15 candidates were selected under 
EBC category whereas the total vacancy was 
for 26(4PH) 

To ensure the quality of employees 
to be hired, those who had scored 
below 50% of the total marks have 
not been selected. 

6 
Nikhil Tiwary 
OR/2019/0385 

Jan 30, 2020, 11:06 
AM  

What was the scoring criteria for the percentage 
of marks obtained in the qualifying examination? 

The scoring criteria for the 
percentage of Marks obtained in 
the qualifying exam : 

% Marks 
obtained in the 
qualifying exam ( 
in Range ) 

Score  
(Total=
30) 

 Pass marks to 
less than 50% 

6 

51-60% 12 

61-70% 18 

71-80% 24 

81 and above 30 
 

7 
Anunay Parashar, 
OR/2019/0116 

Fri, Jan 31, 10:08 AM 
What was the scoring criteria for the percentage 
of marks obtained in the qualifying examination? 

Percentage of Marks obtained in 
the qualifying exam ( in Range ) 
Score  

% Marks 
obtained in the 
qualifying exam ( 
in Range ) 

Score  
(Total=
30) 

 Pass marks to 
less than 50% 

6 

51-60% 12 

61-70% 18 

71-80% 24 

81 and above 30 
 



8 
shubhamjaysurya
sgidt@gmail.com 

Thu, Jan 30, 8:19 AM Why no merit list for PH category was declared ? 

There were PH vacancies under 
EBC(4) SC(1) & ST (1) categories. As 
no PH candidate appeared for the 
final selection under these 
categories question does not arise 
for preparation of merit list for PH 
category . 

9 
Divya kumari, 
incredibledivya22
@gmail.com 

Jan 30, 2020, 3:21 
PM 

Myself Divya Kumari D/O Sheonath Prasad, 
Application No. OR/2019/0216 has been not 
selected in Young Professional courses due to 
declaration of my result in OBC (other backward 
caste) where as I belong to EBC (extremely 
backward category). My final score was 63.50 
whereas cut-off for last selected candidate of 
EBC category was 52.67. 
I hereby pray to kindly acknowledge and correct 
above mistake/ error and declare my result to 
category concerned i.e., EBC. 
 Annexure: 
 (i)EBC- list published by Govt. of Bihar BC-1 or 
EBC-1/126 (teli). (ii) Caste Certificate 

The caste certificate submitted for 
document verification during the 
selection process will only be 
considered. 

10 
Dasanti Kumari, 
OR/2019/0198 

Jan 30, 2020, 5:21 
PM 

I have an objection on some points of 
recruitment process:- 
I am Dasanti Kumari application no. 
OR/2019/0198 belongs from EBC category. 
But I am not shortlisted in EBC category and 
placed in BC category. 
And I also want to know about how did I 
score 5marks out of 15 in experience. 

The caste certificate submitted for 
document verification during the 
selection process will only be 
considered. 
 
 
 
 
 
 
 
 
 
 
 
Post qualification experience has 
only been considered. 

 

Work Experience ( 
in Range ) 

Score  
(Total=15) 

0-1 years 5 

1- 2years 10 

2-3years 15 



11 Santosh Kumar Fri, Jan 31, 10:21 PM 

Dear Sir, Greeting of the day 
I 'Santosh Kumar' had been shortlisted for the 
session of Group Discussion and personal 
Interview for the post of Young Professional at 
your organization and I have completed whole 
session successfully. As per the job 
advertisement of your organization, there were 
57  seats for the post of Young Professional out 
of them 20 seats were reserved for SC category 
candidate. Now the result has been published 
but only 9 candidates out of 20 belonging to SC 
category have been shortlisted for final selection. 
Sir, I also belong to SC and Physically handicap 
category and I think I could qualify the exame but 
due to some of my mistakes, I could not 
qualify. There has not been mentioned anything 
about marking systems based on experience in 
JD. So, I didn't think necessary to issue my 
experience certificate from the organization 
where I have been working. Sir I have done my 
Master in Disaster Management from Tata 
Institute of Social Science, Mumbai and 
Immediately went to work with Yuva Rural 
Association Organization on a project of Drought 
Management. I worked there for 4 month and 
then after joined Chandragupt Institute of 
management Patna and currently working there 
on a post of Research Assistant. I also scored 
good marks in GD and personal interview but I 
couldn't achieve minimum qualifying marks 
because of absence of my experience certificate. 
Sir I full all the requirements for this post. Please 
give me a chance to submit my experience 
certificate do that I could gain minimum 
qualifying marks for this post. 

Documents submitted at the time 
of verification of documents will 
only be considered. 

12 
Vineeta Singh, 
OR/2019/0741 

Fri, Jan 31, 11:06 PM  

I, Vineeta Prasad, apeared  in mentioned 
interview. I feel the marks obtained showing on 
your website seems to be lower. I claim to review 
again on your end to give me Justice. My roll 
number is OR/2019/0741 

The decision of the selection 
committee is final 

13 
kunal kumar 
OR/2019/0299 

Fri, Jan 31, 11:13 PM 

My name is kunal kumar, application number 
is  OR/2019/0299 & SC category. I would like to 
draw your attention that I have been scored less 
in group discussion, interview and overall marks 
calculation. So kindly reconsidered and revise my 
score for the purpose. 

The decision of the selection 
committee is final 



14 Apoorv Pandey Feb 1, 2020, 8:07 PM 

I have 8.05 CGPA in qualifying exam (MBA), 
which is convertible to 76% by the university 
conversion norm, although it was allowed to 
write the qualification marks in CGPA figures 
itself, as CGPA and percentages are not equally 
scaled, it gives unfair advantage to students 
mentioning CGPA without converting to 
percentage. Kindly check that all the candidates 
are ranked according to single criteria i.e. either 
percentage or CGPA, and if percentage is 
mentioned it must be checked that it has been 
converted using valid and applicable university 
norms. 

The CGPA figures were converted 
into percentage as per the 
conversions indicated in the 
transcript/certificates issued by the 
respective institutes. 

15 
akash deep, 
jimmiakash1998
@gmail.com 

Feb 2, 2020, 12:39 
PM 

This is with reference to the results of Open 
Market recruitment of Young Professionals 
published on the website dated 29th, Jan, 
2020. It is to bring to your kind notice that 
either the experience section of the 
candidates who get selected are left blank 
and has been given 10 marks or has been 
given more marks as compared to their 
years of experience. Even for the freshers 
with 0 years 0 day experience has been 
given 10 marks for the experience.Not only 
this one of the candidate named Hemant 
Kumar Mandal who was not shortlisted in 
the final list due to reason of 
incomplete form get selected in the merit 
list.Hence clarification regarding the 
following points is sought –  
1. What are the criteria for awarding marks 
on basis of experience? Any experience or 
only relevant experience is considered for 
evaluation? 
2. Why the experience tenure of the certain 
candidates was left blank in the YP final 
shortlist published on your website dated 
23rd Dec, 2019. 
3. The candidates with blank experience 
column were given 10 marks in the final 
merit list 
4.     How a candidate who was not 
shortlisted in final shortlist get selected ? 
I am attaching the list of those candidates 
for your kind reference. In this regard my 
objection is on the transparency of the 
process for recruitment due to which many 
genuine candidates lost the opportunity . I 
request you to kindly look into the matter 
and do the needful. 
 

1)  
 
 
 
 
 
 
Post qualication relevant work 
experience has only been 
considered. 
2) The experience as filled by the 
candidates via form was verified at 
the time of document verification 
and only then further process was 
taken up. 
3) No candidates with zero or blank 
experience was allotted 10 marks 
all the markings are based on the 
verification of documents( 
transcript/certicates, work 
experience certificates.) 
4) No candidate who was not 
shortlisted in the final list has been 
selected.  
 
In reference to your query related 
to Hemant Kumar Mandal you may 
refer to the final list of shortlisted 
candidates which was uploaded on 
30-12-2019. 

 


